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Disclaimer:

This presentation is purely informative and does not and should not be treated, wholly or partially, as an announcement regarding
securities, offers or invitations to sale or issue, nor as a proposal for a purchase offer, acquisition, or to make entries for the securities
belonging to Benefit Systems S.A. (henceforth “Issuer”) or any of its affiliates, nor any deposit receipts representing such securities, in
any jurisdiction, nor as an invitation or incentive to make an investment decision regarding such securities. Specifically, this presentation
does not in any way serve, directly or indirectly, to promote the subscription of new issue shares or sale of Issuer’s shares and is not a
promotion material prepared or published by Issuer for the means of promoting new issue shares or their subscription or sale of Issuer’s
shares or encouraging, directly or indirectly, their purchase or acquisition. Issuer has not yet published any materials having promotional
purposes for new issue shares or their subscription or sale of Issuer’s shares.

This presentation includes statements which are or could be considered as predictive statements regarding the financial condition,
results, operating activities and ventures of the Issuer capital group (henceforth “Issuer Group”). Statements regarding the future can be
identifies by them not referring to only historical or current events. Statements regarding the future often contains words such as
‘predict’, ‘targeted’, ‘expect’, ‘respect’, ‘intends’, ‘expected’, ‘planning’, ‘aim’, ‘considers’ or other words with similar meaning. Due to their
character, statements regarding the future are encumbered with risk and uncertainty, because they pertain to future events or
circumstances, whose cycle may be out the Issuer Group’s control. In reality, the Issuer Group’s prospective results may fundamentally
differ from their plans, aims, and expectations declared in statements regarding the future. Issuer is not bound to realizing statements
regarding the future contained in this presentation.

This presentation, and all its components, is not meant to be dispersed, directly or indirectly, on the territory of the United States of
America or any other nations, in which the public dispersion of information contained in this presentation may be subject to restrictions or
prohibited by law. Securities, referred to in this presentation, have not and will not be registered based on the U.S. Securities Act of 1933
and cannot be offered or sold on the territory of the United States of America, with the exception of a transaction not subject to
registration obligation provided for in the U.S. Securities Act or on the basis of an exception to such a registration obligation.
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Benefit Systems at a glance -
leading provider of non-payroll benefits

Undisputable market leader in Poland entering other Central and
Southern European countries

0.7m sport cards
(Dec 2020)
1.5m cards pre-Covid**

Flagship product: MultiSport card
enabling access to sport and

recreation facilities

PLN 1.5bn PLN 230mn 9
15.0% 25% PLN 2.2bn
pre-Covid** pre-Covid** pre-Covid** Adi
) ) ) j. EBITDA Market
Adj. EBITDA* Adj EBITDA
Sales j ] margin growth CAGR Capitalisation
PLN 1.0bn in 2020 PLN 67mn in 2020 6.5% in 2020 2016-19
Excellent financial Dynamic
growth

performance

*Adj. for IFRS 16 impact ** in 2019
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Our flagship product - MultiSport card

1

subscription

Access to around

Available only as
4600 sport and

product recreational facilities
tchomlg(ae'ftitive prlicing Selection of 25 activities
anxs to employer and sport disciplines to fit

co-financing users needs
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...which we distribute in a B2B2C model.

DISTRIBUTION CLIENTS END USERS

PARTNERS

[

EMPLOYEES

S

A
SPORT CARDS

[

EMPLOYERS

N\

S

SUBSCRIPTION

PAYMENT PER

VISIT

)

SPORT & RECREATION
FACILITIES

}VISIT

Our business model:

We are an intermediation platform between clients,
end-users and business partners.

We operate in B2B business and enjoy B2C
relationships with end-users.

On the level of an individual contract / sport card,
Benefit Systems has fixed revenue (based on monthly
fee paid by clients for sports cards) and variable
costs depending on the number of visits.

Our success is founded on our expertise in calibration
of prices for the MultiSport card with our clients.

We monitor profitability on the level of each contract
and react to deviations from the target by
renegotiations with our clients.
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Fithess clubs: Our key long-term competitive advantage (B)
BUSINESS RATIONALE: Number of clubs (subsidiaries)
. Sport cards: easily replicable/low entry barriers due to
limited capex and willingness of partners to join the
programme.
. Investment in clubs allows us to differentiate vs.
competitors and create a better product for Users (own
clubs in attractive locations in largest agglomerations). - .

2015 2016 2017 2018 2019 2020

EXECUTION/STRATEGY: Our brands
. Large M&A programme finalized in 2018.
. Focus on integration of acquired fitness networks, @
optimization of club operations and boosting B2C sales.
. Organic growth slows down (focus on selected, key .
locations in largest Polish cities). E[TN)E%SY FITNESS CLUB %P{:EJRNPFEJE;[

Sport card + fitness clubs = better product, faster growth, higher market share, premium pricing 6

place rr FGEI’G¥K,\

sports clubs centrum fitnes

and strong margins sustainable in long-term.
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Benefit Systems is a certified B Corporation

¢ In 2018 we certified as a B Corp company and became the 1st publicly
listed B Corp in CEE. We are currently one of three B Corp companies with
Polish origin. In 2022 we will undergo a B Corp re-certification.

e B Corps are the type of purpose-driven companies that use the strength
of their business to solve significant social and environmental problems.
Companies must meet rigorous standards of operational activities,
responsibility and transparency that translate into society and the natural
environment.

e Currently there are nearly 4K B Corp companies worldwide in 71 countries,
among which there are such well known names as Patagonia, Ben&Jerry'’s,
Fairphone, Triodos Bank, The Guardian, Natura (Body Shop), etc.

More on B Corp can be found on www.bcorporation.net

* Benefit Systems’ mission and purpose is to work for an active lifestyle and
people's development. We believe that being more active means more
energy, health, well-being, and a better life as a result.

GODDHEALTH
AND WELL-BEING

e

e Our main product in itself is strongly socially-responsible and the business
model is largely sustainable and beneficial for all the main stakeholders.

*  With our operations we strive to contribute to the achievement of the
Social Development Goals, in particular Goal 3, 8 and 10.

| WORKERS

GOVERNANCE

COMMUNITY

ENVIHONMENT
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+

o
! CUSTOMERS

DEGENT WORK AND 10 REDUCED 1 PARTNERSHIPS
ECONDMIC GROWTH INEQUALITIES FORTHEGOALS

o


http://www.bcorporation.net/
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ESG / CSR Strategy for Benefit Systems Group ®

* The ESG/CSR strategy sets the directions of activities for the entire Capital
Group. It is coherent and complementary to the business model and ENEFIT
operations of the Group.

» The ESG/CSR strategy is implemented by all departments that have an
impact on a specific group of Benefit Systems stakeholders.

* The strategy responds to the current ESG market guidelines and the
Group's needs, resulting from continuous development in the field of
sustainability.

OUR ESG/CSR STRATEGY GOALS

WE HELP OUR CLIENTS WE ACTIVATE THE SOCIETY A SN BENEFIT SYSTEMS oRoue
WE LISTEN TO OUR USERS WE CREATE INFRASTRUCTURE Oasven 2019
WE SUPPORT OUR PARTNERS WE MAINTAIN HIGHEST STANDARDS BENEFIT SYSTEMS GROUP
NON-FINANCIAL REPORT
WE CARE FOR OUR EMPLOYEES WE GET INVOLVED IN HELPING OTHERS 2020

WE RESPECT THE ENVIRONMENT e

* We report the implementation of the ESG/CSR strategy annually in
accordance with the guidelines of the EU directive on non-financial
reporting and the international GRI standard (Global Reporting Initiative).




ESG @ Benefit Systems: Environment and Climate
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Carbon footprint: scope 1, 2 and 3 measured first time in 2020 for the whole Polish business.
Goal for 2021 - creation of climate strategy and climate risks management; measure CO2e for both Polish and
International business, first CDP rating application for BS.
DIRECT GREENHOUSE GAS EMISSIONS, INDIRECT GREENHOUSE GAS EMISSIONS FROM ENERGY AND OTHER
INDIRECT GREENHOUSE GAS EMISSIONS
[305-1] [305-2] [305-3]
GHG EMISSIONS 2020 [TONS OF C02E]
- Benefit Systems Benefit Sy Bamefit Systama SAL A Systems GHG EMISSION SOURCES
Emission range/source : SA the
Group SA Fitness Unit Fitness Unit

Scope 1 1,229 59 435 162

o = o e o l ELECTRICITY PURCHASED

Refrigerants 482 157 157 0 . HEAT PURCHASED

Scope 2 21,088 18,795 18,456 339

Elzctricity purchased 15,225 13.491 13.254 237 l WTT ELECTRICITY

Thermal energy purchased 5863 5,304 5.202 102 l R410A REFRIGERANT

Scope 3 3,988 3,541 3,378 163

Cat. 3. Energy and fuel related . SHAKE POWDER

emissions not included in scope 2,520 2220 2,142 78

1and2 . OTHERS

Cat. 1. Raw matersals and purchased 1412 1282 1.235 &7

services ’ : 3

Cat. 6. Business trips 56 39 1 a8

Cat. 5. Waste resulting from the 0.004 0.001 0 0.001 .

actvity

Total emissions 26,305 22,933 22,269 64
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ESG @ Benefit Systems: Environment and Climate B

Environmental Policy

* Implemented in 2017; committing to search for new ways to decrease our impact on the
environment (lower energy and water consumption, less waste), procurement with the
environmental impact in mind, involve Employees and Co-Workers in pro-environmental
activities, cooperate with environmental organizations, report results in non-financial reports.

* Percentage of e-invoice use in BS is CLIENTS 799, 70% 49%

growing thanks to our continuous efforts.
PARTNERS 93% 90% 85%

Waste segregation

* In 2019 we implemented a system of 5-fraction waste
segregation in BS headquarters, later in 2020 populated to
other companies in the group. Fitness Unit to follow.

Energy suppliers review

* In 2020 we conducted a review of energy suppliers for our
fitness clubs aimed at optimizing fragmented supplier base
and prepare grounds for future use of renewable energy.

Goals to achieve within ESG/CSR Strategy: less paper, less
plastic, eco-friendly fitness clubs, lesser carbon footprint, strive
for carbon neutrality in 2030.



ESG @ Benefit Systems: Social - Employees

Employees Data

NUMBER OF EMPLOYEES AND ASSOCIATES BY GENDER
AS OF 31 DECEMBER OF AGIVEN YEAR.

FORM OF EMPLOYMENT WOMEN MEN 2020 TOTAL 2019 TOTAL
EMPLOYEE Permanent employment contract 904 484 1,388 1,540
ASSOCIATE Civil law contract and BZB 2241 2062 4,323 4,355
TOTAL 3,165 2,546 571 5,895
FORM OF EMPLOYMENT WOMEN MEN 2020 TOTAL 2019 TOTAL
EMPLOYEE Permanent employment contract 464 P 693 681
ASSOCIATE Civil law contract and BZB 1.884 1,739 3,603 3,398
TOTAL 2328 1.968 4,298 4,079
FORM OF EMPLOYMENT WOMEN MEN 2020 TOTAL 2019 TOTAL
EMPLOYEE Permanent employment contract 397 194 593 549
ASSOCIATE Civil law contract and B2B 9 9 L] 5L
TOTAL 406 205 811 £23

Good place to work: non-payroll benefits

Our Employees are provided with a wide variety of
non-payroll benefits: e.g. free MS cards, private med-

care, psychological care, life insurance, subsidized meals,
cafeteria points to be spent on many products/services...
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Training and Development

In 2020 we continued many T&D activities focusing on:
support in maintaining the quality and comfort of work
during the pandemic, taking care of the psychophysical
wellbeing of Employees,
developing competences
tailored to job positions,
building habits of effective
functioning and working
during the lockdown,
regular (recorded) webinars to share development
materials.

NUMBER OF TRAINING PARTICIPANTS IN BENEFIT
SYSTEMS* IN 2020: 2,202 PEOPLE.

851 PARTICIPANTS OF SUBSTANTIVE TRAININGS
798 PARTICIPANTS OF SOFT SKILLS TRAININGS
553 PARTICIPANTS OF WELLBEING TRAININGS

Safety and support during COVID-19 pandemic

Dedicated crisis management team deploying and
communicating COVID-19 safety rules and regulations.

C"A?KEJ

COVID-19 tests for infected Employees

Provision of masks, disinfectants,
regular office space disinfection

Vaccination opportunities

Not Tvaaeczke v czetciach wepeinych.



ESG @ Benefit Systems: Social - Diversity and social support

Diversity and inclusion - work in progress

COMPOSITION OF MANAGEMENT BODIES AND WORKFORCE
IN THE BENEFIT SYSTEMS GROUP BY AGE AND GENDER
EMPLOYMENT CONTRACT, AS OF 31 DECEMBER 2020]

2020 <Iyears 30-40yearsdl-Slyears >Eyears 2019

POSITION LEVEL WOMEN BN e st atome ToL
N F] m w4 115 5 ‘ 238
Managers

MIDOLE LEVEL STAFF “ . - B " " . s
Deputy directors

SENIOR STAFF

Directors and the Management 16 n I3 0 8 N 0 7
Hoard

OTHER POSITIONS 75 a3 188 w2 w6 11 ¥ 118
TOTAL %04 s 1388 432 708 205 43 150

BENEFIT SYSTEMS S.A.

2020 <30years 30-40yearsdl-S0years »EDyears 2019

POSITION LEVEL WOMEN MEN WML ofsge  cage  ofage  ofsge  TOTAL
oy 55 39 9% & 87 30 3 93
Managers

MIDDLE LEVEL STAFF g g ” 0 1 4 0 12
Deputy directors

SENIOR STAFF

Directors and the Management 7 7 2% 0 g 12 4 0
Board

OTHER POSITIONS 304 184 558 178 294 &7 19 54T
TOTAL Lol ) 693 182 370 115 2 681

Diversity Policy in BS Group was implemented in 2018.
It is based on principles of equal opportunities, diverse
teams, transparent recruitment criteria, discrimination
prevention, work-life balance, passions and interests.
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Gender pay gap

RELATION OF BASIC SALARY AND REMUNERATION OF MEN TOWOMEN IN BENEFIT SYSTEMS S.A.*C
[EMPLOYMENT CONTRACT, AS OF 31 DECEMBER 2020]

BENEFIT SYSTEMS S.A.

REMUNERATION OF

POSITION LEVEL 'WOMEN MEN

MEN TOWOMEN
LOWER LEVEL STAFF [Managers] 55 39 120%
MIDDLE LEVEL STAFF (Deputy directors) 8 9 103%
SENIOR STAFF [Directors and the Management Board) 7 17 107%
OTHER POSITIONS 394 164 104%
TOTAL 464 229 109%

2020 data based on the average annual salary broken

down by gender and position levels.

* Ongoing Remuneration project, initiated in 2019 -

Social support and charity

aimed to adjust salaries at every level to the current
market rates, but also mitigate gender pay gap.

by, .
Despite the pandemic, we continued MultJUczynek

our social support and charity activities by engaging
MS Users in our Dobry MultiUczynek program.

https://www .kartamultisport.pl/en/possibilities/after-workout/dobry-multiuczynek


https://www.kartamultisport.pl/en/possibilities/after-workout/dobry-multiuczynek
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ESG @ Benefit Systems: Social - Customers, Users and Partners
Dialogue with Users - Helpline 2020 NPS
Q1 81
* In 2020, BS Helpline handled +176K calls and +94K e-mails. Despite increased w o
traffic, as in previous years, we managed to maintain a very low complaint rate:
average monthly number of complaints was 40 calls for BS vs. 18 in 2019. - &
% level of complaints did not exceed 0.5% of all calls. us 78

Educating our Clients : Health Full Time, Health Days

Partners’ support

In Q42020, the MS Users satisfaction level was 97%. In the questionnaires, 95% =
Users declared that the matter they submitted to BS was resolved at the first a Foatly Codzienie z6b 5 krokévw
contact. Throughout 2020 BS registered a total of 487 complaints. | & o

We reported high NPS indices (see table).

In 2020, as part of the Health Full Time (Zdrowie na Etacie) program, we .
organized ~350 events at MS Clients, 260 in the online form. In total, since the Zdrowie
start of HFT, we have organized ~700 events at 220 Clients.

na etacie

In 2020, despite the pandemic, we provided our Partners with ongoing support:
use of our online platforms to conduct their trainings, and qualify them as MS
visits, one-off financial support for disinfectants, permanent increase in the visit
payment rate, possibility of invoicing BS twice a month.
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ESG @ Benefit Systems: Governance

Supervisory Board / Board of Directors
The Supervisory Board acts on the grounds of the Polish Code of Commercial Companies and Partnerships, other

provisions of law in force, the Statutes and the Rules and Regulations.

MICHAEL ROHDE PEDERSEN
Member of the Supervisory Board
independent member

ARTUR OSUCHOWSKI
Member of the Supervisory Board
independent member

Audit Committee
The Audit Committee of the Supervisory Board supports the Supervisory Board in the performance of its control
duties, acting on the basis of the legal regulations, the Company Statute and internal regulations. Members of the

Audit Committee are Marcin Marczuk, James van Bergh, Artur Osuchowski.
14



ESG @ Benefit Systems: Governance

Management Board of Benefit Systems

BARTOSZ JOZEFIAK

Management Board Member
and CFO of Benefit Systems
S.A. since November 2019.

Responsible for the strategic
financial and investment
matters, PR, investor
relations, Legal area and
ESG - Governance.

EMILIA ROGALEWICZ

Management Board Member
of Benefit Systems S.A. since
August 2017.

Responsible for the
MultiSport sales strategy and
customer service in Poland.

ADAM RADZKI

Management Board Member
of Benefit Systems S.A. since
August 2017.

Responsible for market
analyses, special projects, IT,
PMO, Human Resources and
ESG - Environment / Social

(DBENEFIT
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WOJCIECH SZWARC

Management Board Member
of Benefit Systems S.A. since
August 2018.

Responsible for the

development of partner

network and for support
programmes for partners of 15
MultiSport.



ESG @ Benefit Systems: Governance

Code of Ethics BS_WAY

In 2020, we implemented and introduced in the majority of the
BS Group a new, extended version of the Code, containing,
among others clear instructions for Employees and Associates
on how to provide information about suspected abuse or other
situations and behaviors that do not comply with the Code.

Supplier Screening - Supply Chain Responsibility

In 2021, we are introducing a process to screen our significant
suppliers on their ESG/CSR commitments and actions. The
process will also apply to the majority of procurement
processes as of Q3 2021 and to sport partners as of Q4.

Risk Management

RM processes in place based on COSO Il Model, identify
potential incidents that affect the organization's operations,
maintaining the risk within established limits and ensuring
implementation of the business strategy.

Data Security

With the Data Security Team we maintain the highest GDPR
standards and comply with all the EU new regulations.

Reporting
suspected abuse

* FORMS OF CONTACT

BENEFIT SYSTEMS GROUP
CODE OF ETHICS

BS_WAY

(DBENEFIT
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Contact details

Matgorzata Kloka, CFA Rafat Mikotajczyk
Head of IR & Financial Strategy Communications & CSR Deputy Director
+48 517 176 138 +48 600 400 256
m.kloka@benefitsystems.pl r.mikolajczyk@benefitsystems.pl
IR@benefitsystems.pl CSR@benefitsystems.pl

More details on our ESG/CSR actions and commitments can be found in the Group Non-Financial Report
available on https://www.benefitsystems.pl/en/about-us/responsible-business/



https://www.benefitsystems.pl/en/about-us/responsible-business/
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Scope of the offer — access to over 5.000 facilities in Poland
OMultisport : .ﬁ; L
FitProfit e B A%
j =

“%-MyBenefit

Online platform integrating all available benefits

©BenefitLunch

Access to lunch facilities nearby office

© MultiBilet

Free entry to wide range of cinemas

OMultiKafeteria

Tool comprising benefits tailored to employees

©MultiTeatr

Access to most popular theatre shows

Table tennis Team sports Tennis Trampoline park
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B Corp certificate - how it differs from other certificates

. The B Corp certificate examines the whole of the company's operations and its impact on the
entire environment, taking into account its size and industry.

. It assumes that apart from the FOR PROFIT status, the company should pursue a certain social
goal - the purpose - to become a B Corp.

. It promotes a responsible and sustainable economy model (regenerative economy)
translated into a sustainable business model. )

. Despite very stringent requirements, it gives flexibility to the extent
to which companies can implement a given area of certification.

. Easier to reach for small and medium-sized businesses, start-ups.
Many companies are established with the intention of being B Corp.

. The certificate is paid, its cost depends on the company's revenues -
but you cannot buy it if you don't meet the requirements.

. It is complementary to SDG goals, ESG metrics, GRI standards, etc.

. It is a serious social and business obligation towards stakeholders.
It also gives pride to the owners and employees and FUN ©




B Corps worldwide + PL ERSE
Worldwide: M%g i hlﬂaﬂkg
Ben & Jerry's - Ice cream with a mission (now 9};129_0}:9!51:! ) hﬂ"tﬂﬂ"m

a company owned by Unilever)

The Body Shop - a brand of natural cosmetics

o N =
Fairphone - producer of modern modular Brl d g es @ innocent
smartphones made of components recovered Ventures
from used phones Triodos @ Bank Too Good To Go

Patagonia - producer of outdoor clothes for

[ypanone ALESSI &cChiesi alpro

The Guardian - a media group that publishes one
of the most widely read British newspapers

Poland:

BURTON 7404 patagonia

Netguru - an IT company and software producer

ANG Group - a financial intermediary, associating
credit agents who are both cooperatives and co-

owners of the company @
Mustels @Y ANG N netguru (DBEVERIT

EXPANSCIENCE®

LABORATOIRES




BS focus on online offer during COVID-19 (Poland)
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Online
trainings

Multiple diverse online
classes available in
MultiSport Zone

Live trainings - 3x daily
Exercises with Coaches
from your club

QMuItiSport

[“2]

—

Time
for development

* Webinars and podcasts
with experts

* Healthy live-cooking,
* recipes

e Tips for stress,
immunity, healthy diet

Opultisport

o~
(o]

o

HR
Zone

Articles from experts

Interviews, webinars,
podcasts

Legal-tax advices

Motivation,
management

Omuitisport

[zfj

Dietary and coaching

consultations

Individual online meetings
with dieticians and
MultiSport coaches

12 dietary plans
to choose from

(DBENEFIT
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Animations
for kids

Unique fun for children propositions
using home appliances

Exercises for full family
Sensory animations
Audiobooks for kids read by actors

Successful transformation to
online — ca. 30% of Users
remained active in the period of
Covid’s restrictions

22



