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Anti-Corruption Policy

Benefit Systems S.A. ("the Company”) has in place principles of zero tolerance approach to corruption
and preventing situations that may be conducive to corruption.

Corruption is understood as giving, offering, promising, receiving, requesting, soliciting money, gifts or
other benefits, or attempting to influence any person — whether in the public or private sector — to
gain or maintain an undue business advantage or to obtain personal benefits.

The Company conducts its business in an ethical and lawful manner and does not engage in any
activities of a corrupt nature.

It is prohibited to offer, promise, give or transfer — directly or indirectly — any undue financial, personal
or other benefits to public officials, employees of business partners or other entities cooperating with
the Company, as well as to their relatives or associates. It is prohibited to solicit, accept, condone or
approve any undue benefits from the persons referred to above. The Company also prohibits the use
of third parties, agents, consultants, intermediaries, distributors, business partners or other external
entities to convey such benefits on behalf of, or for the benefit of, the Company.

Employees and associates of the Company are required to refrain from giving or accepting any undue
benefits and to immediately report any attempts at extortion, corrupt proposals or other actions that
may constitute corruption to their line manager and the Compliance Officer, or in accordance with the
applicable internal reporting procedure — the Internal Whistleblowing Procedure within the Scope of
the Whistleblower Protection Act.

The Company strongly condemns corrupt practices as they may result in reputational damage to
Company, as well as in the loss of trust of its customers and business partners

In justified cases, it is possible to launch the procedures provided for by law, including criminal
proceedings: against persons actively involved in such practices, against their superiors for failure to
fulfill supervisory duties, as well as proceedings against the Company.

The purpose of the anti-corruption policy is:
e Toincrease the awareness of the problem of corruption, including the conflict of interest issue;
e To effectively prevent corrupt practices;
e To implement effective mechanisms to combat corrupt practices;
e To minimize the impact of abuses.

The Company identifies the areas of its business activity that are most exposed to corruption risk and
then puts in place internal processes and procedures that include, among others:
e detailed patterns of conduct,
¢ indication of the method of addressing problems on an ongoing basis,
e adequate control mechanisms, including principles of whistleblowing (including on a
confidential or anonymous basis),
e conducting investigations, where necessary, and principles of taking follow-up actions.

The Benefit Systems Capital Group is the owner of this document.
It is prohibited to copy and distribute documents without the written consent of the Management Board 1/2
of the Company to which the document relates.
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The Company undertakes to ensure the highest standards of financial transparency by maintaining
complete, accurate and lawful records of all business transactions. It is prohibited to conceal, falsify or
misrepresent payments, resulting in an incorrect, incomplete or misleading presentation of the nature,
purpose, parties or terms of a payment, or to engage in any actions intended to circumvent applicable
accounting policies and financial reporting requirements.

The Company applies the principle of due diligence in the selection of suppliers and business partners
in order to assess their integrity and reliability and to mitigate the risk of engaging with entities that
operate in breach of applicable laws, good business practices or fair trading practices. The Company
expects its business partners to act in accordance with anti-corruption principles and to implement
appropriate measures to ensure compliance and the ethical conduct of business activities.

Employees of the Company are trained on issues relating to the problem of corruption, both in
theoretical and practical aspects, in order to raise their awareness, promote an anti-fraud approach
and facilitate the identification of and response to suspected cases of abuse when they occur. Training
is provided on a cyclical basis and can be conducted either face-to-face or online. The processes and
procedures are periodically reviewed in terms of their effectiveness and adequacy, and their results
are periodically reported to both the Management Board and the Audit Committee of the Supervisory
Board of Benefit Systems S.A.

This Policy applies to the Benefit Systems Group on the assumption that:

e Benefit Systems S.A., as the parent company, undertakes actions to implement this Policy;

e Implementation of this Policy within the individual subsidiaries of the Benefit Systems Group
will be carried out on a gradual basis. Based on this Policy, the subsidiaries implement their
own anti-corruption policies consistent with this Policy, with responsibility for their
implementation resting with the Management Boards of those subsidiaries.
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